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The Campbell River and District Association for Community Living provides 

and advocates for local services to support people of all ages with special 

needs, their families and caregivers.  

The Campbell River and District Association for Community Living’s philoso-

phy is based on the fundamental belief that each individual and/or family has 

the right to work toward achieving a quality of life that leads to self-fulfillment 

and meaning. The basic concept that guides us is the individual and/or family 

centered approach.   
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Executive: 

Terri Cranton – President 

Terri is a business owner, wife and most importantly a mother. Ken and Terri have lived in Campbell River since 1994 with their children 

Jessica and Tye. 

It became apparent early in their children’s development that they would need Terri to be vigilante and advocate for their rights and ne-

cessities. They have had an incredible journey through the different government agencies and local agencies. They started with infant 

development and ending with the afterschool programs and young adult programs. Both of Terri’s children have become contributing 

members of society, due in part by the wonderful resources that are available here in Campbell River.  

During the school years Terri was the parent helper, hot lunch coordinator, chaperon, Pac chairperson and member to name a few of the 

experiences that fall on parents. She has had a wonderful time being able to stay home with her children through the years. She’s sure 

they would have preferred a less vocal, ever watchful mother. Terri has been a member or served on numerous boards, Seniors Center, 

CR Gaming and Special Olympics. It’s important for her to be on this board as she can finally give back to the organization that has sup-

ported her family so well with resources or just listening. 

Over the years Terri has been extremely lucky to have had a vast variety of employment, some of these being a hairdresser, truck driver, 

telephone operator, substitute teacher, BC Ambulance Paramedic and lastly owning a business here. She enjoys reading, walking and 

travelling. Terri and Ken hope to retire in Campbell River and enjoy their children and grandchildren (in time). 

Pat Woods – Vice President 

Pat moved to Campbell River with her husband Doug and two children in 2005. Having lived in the Toronto area their entire lives, Pat and 

Doug wanted a smaller, quieter community to raise their children, and found that here in Campbell River they feel fortunate to live in such 

an incredible place. Pat runs her own small bookkeeping business here in Campbell River. She is honored to be a member for the board 

of CRADACL  and to be a part of this amazing organization that supports and respects people of all diversities in achieving a fulfilling life. 

Peter Schwarzhoff - Treasurer 

Peter Schwarzhoff grew up in Campbell River, but his 30 year career with Environment Canada has taken him from coast to coast, to the 

arctic and to Germany. Now retired back to his hometown, Peter is busy volunteering with environmental groups, teaching ESL and at 

Elder College, advocating for the homeless and serving on the Legion colour party. Peter is also known for his monthly Philosophers’ 

Café. Recently Peter was chosen as the candidate for the Liberal Party of Canada in the next federal election. Peter is dedicated to en-

suring that every person has the chance to live a rich and rewarding life. 

Rosemary Collins - Secretary 

Rosemary has been a board member for a number of years and is inspired by CRADACL and its commitment to its clients, its staff and to 

the community at large. She is a proud Mom of three sons. She also has two large dogs at home who take the whole family for h ikes and 

bikes. Rosemary is involved in Special Olympics Campbell River and very much enjoys learning alongside the athletes and going to 

events with the athletes. Professionally, Rosemary teaches elementary children who continually challenge her thinking and views of the 

world.  

Officers: 

Lucy Newbert 

Lucy has served on the Board of the Campbell River Association for Community Living for quite a few years.  She has chosen to be part 

of this organization because she feels that it plays an important role in supporting and creating opportunities for individuals with special 

needs, to help them reach their full potential.   

Lucy also values the supports that CRADACL offers local families, as they make lifelong decisions. 

She looks forward to continuing being part of this progressive Campbell River organization. 

Trisha Bro 

Trisha is a Self-Advocate who brings to the table the importance of making decisions for the betterment of individuals who are l iving and 

working in the community.  Trisha has been on the Board of Directors since 2011, and her contribution has been a great asset. 



Brendan Wallace 

Brendan has lived in Campbell River his whole life, and is the youngest of four siblings. He has never personally had to live with special 

needs or have it impact his Family, though he has known many people, and had friends that dealt with it every day. To Brendan the 

strength they show in striving against adversity has always inspired him.  

For his whole life he’s been raised in a Christian home, which has always instilled a passion in him for serving others. It is something he 

truly valued about his upbringing, and it motivates him to always lend a helping hand where he can. His faith, and strong family ties are a 

big part of who he is. 

Something Brendan has always been involved in is Youth Group. Currently he and his wife Jessica are the Leaders for their Church's 

Youth Program. They both love being there to have fun and give their time to the kids.  

As a musician, singer, and writer Brendan is always excited to see Performance and Arts being displayed in our Community, and loves to 

take part; as well as help teach others and see them improve their skills.  

Above all else, he loves this place that we live in; it is an amazingly beautiful Community with so much opportunity in store for everyone. 

He wants to make sure he does all that he can to support it, and CRADACL is a wonderful organization in our Community. It was a no-

brainer for him to accept a position on its board; so that he may contribute to this Awesome Group of people that strives to serve our 

Community, to the best of their abilities, each and every day.  

Carol Anne Caulfield  

Carol Anne Caulfield is honoured to serve as a new member on the CRADACL Board of Directors.  She has a background in nutrition 

and dietetics and she worked as a professional Registered Dietitian with a focus in nutrition education and sport.  Carol Anne is a Mum to 

her daughter and son, who is a person with a disability, and hopes that she can share what she has learned from this experience of a 

lifetime with the incredible organization that CRADACL is, and to help it maintain its path in the future. Carol Anne and her husband and 

son live on Quadra Island, where she volunteers with the Emergency Services Program and other groups, and continues to find joy in 

growing and sharing her enthusiasm for good food. 

Bill Craven 

Bill has just recently returned to Campbell River after being transferred away in 2000.  Prior to that move, he was the Manager of the 

downtown CIBC branch for 12 years, and during that time, was very active in the noon Rotary Club, the Masonic Lodge and the Campbell 

River Shrine Club. 

After 33 years with CIBC, Bill’s retirement in 2003 was followed with numerous, sometimes lengthy, travel adventures around the world.  

In 2007 however, he took on a second career as a Paramedic with B.C. Ambulance Service, and for the last 8 years has been the Unit 

Chief at Tofino Station. 

With retirement on the horizon again, Bill and Karen decided that Campbell River was where they wished to call home.  Bill and Karen 

have three children (who graduated from either Robron or Timberline), and since each of them, and their families, live in Australia, New 

Zealand and Utah, travelling overseas has been, and still is, a very regular activity! 

Bill and his family have lived in a number of communities in B.C. and in each, he has always been actively involved in community activi-

ties, whether they be service clubs or volunteering.   He is very excited to have joined the Board of CRADACL, and is looking forward to 

being part of, and supporting its continued success. 

Chris Seeley 

I am the owner/operator of the Boston Pizza in Campbell River.  My wife Cindy and our sons Cameron & Connor moved to Campbell 

River from Prince George in 2008 to take over the business from my parents.   Previous to BP I spent ten years with Home Depot Cana-

da.  I was born in Toronto, moved to White Rock BC when I was 16.  My hobbies include mountain biking and snowboarding.  I am an 

avid sports fan especially of my beloved Maple Leafs.  My parents opened the BP in the summer of 1995 and we have enjoyed a fantas-

tic partnership with CRADACL ever since.  Whether its job skills experience or permanent employment we have been proud to partner 

with Community Living for more than 23 years. 

Deb Douglas 

Deborah Douglas is grateful to have recently joined CRADACL and looks forward to working with this innovative, inclusion-centered, car-

ing community. She has lived on Quadra Island for 15 years with husband Hal and their youngest adult son David who loves music, 

dancing, swimming and the fact that he has Down syndrome (and Autism). They are blessed with three more adult children and four 

grandchildren living in Victoria. For 40+ years Deb has lived and worked within or on the periphery of the disAbility community beginning 

at age 18 with L’arche Victoria. Deb loves living near the ocean, west coast skies and collaborating with people who believe that “each 

individual and/or family has the right to work toward achieving a quality of life that leads to self-fulfillment and meaning”. 
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The other day I toured some new board members around some of our programs. I sometimes forget 

the magnitude of our operations. We truly are a large entity in this community. What impresses me 

more so is the calibre of our staff and leaders in those programs. We are truly blessed to have such 

wonderful people in our employment, as well as such wonderful consumers who truly appreciate what 

we do. All you have to do is notice the genuine smiles of happiness of belonging to a good thing. 

I would like to extend a huge welcome to our new board members 

Chris Seely, Ashley Adie, Bill Craven and Deb Douglas. Welcome 

back President Terri Cranton, Vice President Pat Woods, Treasurer 

Peter Schwarzhoff, Secretary Rosemary Collins and Directors Trisha 

Bro, Carol Anne Caulfield, Lucy Newbert, and Brendan Wallace. 

Thank you good people for your dedication and support. 

I would also like to say a big Thank You to those folks who earned 

the Association another 3 year CARF Accreditation status. This initiative led by Adrienne Monks is 

very integral to our future funding and prosperity. Your hard work and adherence to 

CARF principles has made the grade! 



HYPE started in September 2015 and stands for ‘Helping Young Adults Procure Employment’. The 

program currently has 2 CLBC contracts, ‘Community Inclusion’ and ‘Employment’. 

 

HYPE Inclusion currently has 21 participants and I have 3 more referrals that we are in the process of 

in taking. This will bring us to 24 participants.  There are 3 staff that work 30 hours per week and 1 

staff that works 12 hours per week.  

The Inclusion program is similar to a day program.  The participants are restricted as to the number of 

hours that they can attend; this is decided by CLBC. We have participants that attend 6 hours a week 

and 2 that attend 30 hours per week.  We are considered to be a globally funded program. 

We have a weekly schedule divided into morning and afternoons.  We try our best to offer two choices 

of activity each half day.  This sometimes is restricted by ratio of staff and participants.  

We try to encourage positive work place attitudes and behavior at 

all times.   

 

HYPE Employment currently has 11 participants who are accessing 

the Employment side of HYPE.  Each person has a goal of paid 

employment.  A great deal of time goes to developing work skills, 

positive attitudes and marketing skills, talents and gifts to potential 

employers. We have two 23 hour per week positions.  

Participants who receive Employment hours receive one to one time with their job developer, either 

exploring career interests, physically looking for work, receiving onsite support and training, or devel-

oping their own business’.  

The Inclusion and Employment staff work together to create a positive work atmosphere and to sup-

port each other in developing good work ethics and attitudes within the program.   

 

Maureen Hunter 

Supervisor of Employment Services and HYPE 

maureen.hunter@cradacl.bc.ca  

250 202 3133 
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Creative Employment - AKA  “Skyline” 

 

Creative Employment is a globally funded contract.  We are funded for 50 hours of staff time per week. 

One staff works 20 hours per week and another works 30 hours per week.   

Skyline, lawn mowing, and Confidential Paper Shredding fall un-

der the Creative  Employment  umbrella.   We also operate a 

concession at the outdoor pool and have some community con-

tracts as well. 

Currently we employ 16 people year round and an additional 15 

seasonally with lawn mowing and our community contracts.  

 

 

 

Supported  Employment / Customized Employment  

 

These are separately funded contracts that provide one to one support to individuals who are seeking 

community employment.  These employment programs are very similar in their approach to supporting 

the job seekers. The biggest difference would be when working under the Customized Employment 

model we tend to approach employers saying what our job seekers gifts and talents are, and with the 

traditional Supported Employment model we would look at the jobs and carve out what jobs our clients 

could do.  Usually people who are referred to Customized Employment have more barriers to work with 

than the people who access Supported Employment.  

Customized Employment is funded for 23 hours per week and carries a case load of 9. Supported Em-

ployment is funded for 45 hours per week for a case load of 14, however we are currently supporting 

25 . 

 

Thank you very much and please feel free to contact me if you have any additional questions. 

 

Maureen Hunter 

Supervisor of Employment Services and HYPE 

maureen.hunter@cradacl.bc.ca  

250 202 3133 

mailto:Maureen.hunter@cradacl.bc.ca


 

 

 

 

 

 

Spring was full of activity for the OT and PT programs. The OT program ran the Kindergarten 

Readiness Group with great attendance.  

We welcomed Louisa Pulfrey, PT,  to our team briefly to help us out with some extra hours. She 

was a great resource and saw a number of children that would not have received therapy if she 

had not been there.  

We have seen a significant increase in number of referrals in the last few 

months and are doing our best to see the clients in a timely manner. How-

ever, our waitlist is starting to grow as the referrals come in faster than we 

can manage. We have been busy seeing as many children as we can be-

fore some of them head off for their next adventure – school!  Although 

there has been vacation time, many clients will continue to be seen through 

the summer months. We wish all our clients going to school the very best 

and hope that they are having a great summer before the next stage in their lives begin! 

Occupational & Physiotherapy Programs 
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Passages Day Program is transitioning into Summer Fun Days and we will be visiting 

Mount Washington, Quadra Island, Courtenay, Comox, Cumberland and local parks.  

As well, most will be enjoying Tuesday’s lunch and music in the Spirit Square. Recent-

ly, all attended the Aboriginal Day festivities and enjoyed the drumming, dancing and 

music.  It was a great way to kick off the summer season! 

Helen Frier officially starts her supervisory position on August 1, as Angela transi-

tions to Simms.  Passages welcomed two new clients into their pro-

gram and staff and participants are enjoying getting to know them!  

Passages welcomes and thanks all the new casual staff that have 

become a part of our large team. 

Passages Day Program 

Since May there have been no tenant 

changes. The tenants do continue to 

enjoy hot lunch twice a week. They 

have been going on outings in the 

community, such as music in Spirit 

Square, as well as a trip to the Quadra 

Market.  

Some exciting news that Palmer now has brand-new coin oper-

ated laundry provided by Island Laundry Services.  

We also had a flood, which caused extensive damage. Fortunately, tenant suites were not affected. 

Thanks to DKI Ripple Rock Restorations for assisting in the restoration process! 

Palmer Place 
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It has been a very busy couple of months at Ironwood Place with 6 suites coming available. Staff are 

busy with turning over the suites for new residents.  

Ironwood Place had their annual review with the assisted living – this is an anonymous review that is 

filled out by our residents to let Island Health and Ironwood Place know how they are feeling living here, 

and if there is anything that we can do to improve on their quality of care and 

life. The response was amazing with 69% of residents responding with their 

overall satisfaction at 100%. I am so proud of the staff and the residents as 

this survey is a snap shot into how the tenants feel with their daily life in their 

“home”. There was incredible feedback on the amazing daily work that the 

staff provide the tenants for them to have such a positive perspective.  

Some of the comments were:  

 We are so lucky to have a place like this in Campbell River  

 The staff are top drawer  

 The staff are wonderful and the activities are so much fun for mind, body 

and soul.  

 

If we as a team can receive this feedback from our seniors that we are serving, then we are doing an 

amazing job! 

Great job Ironwood Staff...you should be very proud of this review you earned!! 

 

Ironwood 

- Rita Bresson 



This is the first edition of a 6 part series celebrating the families in the SIL program. 

Earlier this year we wrote about what it is we do everyday and the interesting encounters we have on a 

daily basis. That submission brushed on the fact about the many families we support through the ser-

vice we give to our clients. 

These next new letter items will feature a family in our program with whom we wish to celebrate. 

Our first family is a long time SIL participant who lives at Ironwood Place and has a grown daughter. 

Bill Brynes:  Bill has a lovely daughter who we have heard about on numerous occasions but have nev-

er had the privilege to meet. This month Bill’s daughter has come to visit him for 3 weeks and they 

have given us permission to share their picture and the warmth of their father-daughter relationship. 

 

Meet Bill and his lovely daughter Bailey. Both father and daughter participate in Special Olympics in 

their perspective towns of Campbell River and Victoria. They see each other often at competitions! 

They are close and they share a special bond; it is truly heart 

warming to visit with them and get to know them better outside 

of the usual SIL contact with Bill.  

Recently Bill invited his keyworker to come for coffee  to meet 

his daughter, and it was awesome to have a peek  into their 

lives!  

We celebrate you Bill and Bailey, and hope that you make last-

ing memories in these next three weeks. 

Semi Independent Living Program 
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Lions Place 
Time goes by so quick! The Association took over the management of The Lion’s Place on April 1

st
 

2018. Since then I’ve had the pleasure of running the place as the Site Coordinator. 

With the building being built in 1967, most of the work seems to be a maintenance 

nature. The tenants here seem to like having a person on site from Monday to Friday.  

The grounds are looking fabulous! I have the HYPE participates 

come over every other week to mow the grass and weed the gar-

den, as well as pick up a few sticks. I’m working on having a Fire 

Safety Plan in place by September 2018.  

The intercom system is finally working. That was more a chore than you can imag-

ine! All in all, the   Lion’s Place is turning into a great place to look after. Back to 

work, I have to interview some people that are on a wait list for one of the apartment’s.  

Shellbourne 
It has been a great 

season so far!  We 

have enjoyed the 

great weather going 

to the local parks and 

beaches, as well as 

enjoying the weather 

on the patio.    

We put up a new outdoor shed and as a re-

sult of putting new drain tile in, we had some 

new landscaping done.   

Two staff and myself were very excited to go 

to a workshop where Carol Grey, the inventor 

of Social Stories presented a two day work-

shop. It took some inventive budgeting, but 

thanks to all that helped organize and get this 

arranged! This training not only helps  the cli-

ents we support, but I believe  that  staff feel 

supported by CRADACL  when they  go to 

trainings like these. 

Nikola 
With Summer in full swing, every-

one is busy with a variety of “fun in 

the sun” activities. Spirit Square 

music is a favourite, as well as 

walks with ice cream at the ocean.  

Vacation plans 

are complete. 

Folks will be en-

joying the Special Woodstock 

concert at Providence Farms in 

Duncan, as well as a shopping 

extravaganza in Victoria that is planned for Au-

gust.  

One of our guys is go-

ing to Vancouver for a 

concert to see the Foo 

Fighters!  

Lots to look forward to! 

- Barry Kerr 

- Vicki Davidson 

- Allan McDonald 



 

 

 

Executive Coordinator, Adrienne Monks 

 

SUCCESSFUL   ACCREDITATION   2018- 2021 

CARF (COMMISSION OF ACCREDITATION OF REHABILITATION FACILITIES) 

 

I’d like to express my true appreciation of all the personnel who work so diligently 

to provide the best quality service for the individuals who access our programs.  

Meeting the industry standards that are set by others in the field is an indication of 

the high quality staff who are employed with us.  Thanks to you, we have another 

successful three year accreditation.  Congratulations and thanks for your profes-

sionalism. 

 

The Process: 

In order to continue to receive funding from CLBC and MCFD, the Association’s programs that receive 

funding from either of these funders must be accredited.  

The Association received its first three year accreditation through CARF in June of 

2006.  Since then we have received four, three year accreditations (2009, 2012, 

2015, 2018).  This past May we had a survey and were granted another three year 

accreditation which expires June 30, 2021. 

During the survey process, individuals who work in similar organizations visit our programs and re-

viewed our practices to ensure we are meeting the standards set out in the Standards Manuals.  CRA-

DACL uses two different Standard Manuals; the Employment and Community Services Manual (ECS) 

and the Children and Youth Services Manual (CYS).  Once the surveyors  have completed the survey,  

a report is developed by CARF who develop  recommendations or consultations to CRADACL.  

A recommendation identifies any standard which is determined that we did not meet the minimum re-

quirements to demonstrate full conformance to a particular standard.  Recommendations must be ad-

dressed in a Quality Improvement Plan and is then submitted to CARF.  A consultation is where the 

surveyor(s) are making suggestions to improve the business or service delivery practices.   

We received a total of 32 recommendations which is an incredible feat considering there are thousands 

of standards between the two manuals that we apply to our organization.  We will be sending in the 

Quality Improvement Plan in early September and working the next three 

years to ensure we meet all standards in both manuals.   
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The Standards Manuals and Our Report: 

A brief description of the two manuals and a summary of the report we received are as 

follows: 

 

Section 1 ASPIRE to Excellence – 15 Recommendations 

These Standards are applied to all programs in the Association and are the same regardless of which 

manual we are using (ECS/CYS).  The acronym is as follows: 

 

ASPIRE:   

A Assess the Environment 

Take a look at the organization and/or program and figure out what services you are to be 

providing.   

S Set Strategy 

Once you know the services to be offered, set a strategy as to how you are going to provide 

those services 

P Persons Served and Other Stakeholders – Obtain Input 

Ask the persons served and other stakeholders (funders, parents, caregivers, staff) how you are 

doing in regards to providing the services set out. 

I  Implement the Plan 

From the input from persons served and other stakeholders, make a plan as to how to improve 

what you are already doing.  Make measurable goals that document improvement. 

R Review Results 

Review the plan, and adjust accordingly to the measureable goals – if didn’t reach the goal, why 

not.  If you did reach the goal, that’s great and set new goals. 

E Effect Change 

Make the changes and put them into play after you have reviewed the results.   

 

Once this has been done, we start again at the top.  By following this ASPIRE to Excellence path, the 

organization and its programs are constantly improving services offered.  



 

The areas that are addressed in Section 1, and the recommendations are as follows: 

 Leadership 

 Governance - 2 Recommendations (policies) 

 Strategic Planning 

 Input from Persons Served and Other Stakeholders 

 Legal Requirements 

 Financial Planning and Management 

 Risk Management 

 Health and Safety – 5 Recommendations (document training annually; emergency procedure for 

weather related emergencies; evacuation drills on all shifts in all locations; emergency info should be 

with individuals when in vehicles; emergency procedures in vehicles) 

 Human Resources – 1 Recommendation (staff measurable objectives done annually) 

 Technology 

 Rights of Persons Served – 3 Recommendations (communicate to persons served in a way that is 

understandable, one complaint policy needs to be deleted, written analysis of formal complaints) 

 Accessibility – 1 Recommendation (timeline for removal of barriers) 

 Performance Measurement and Management – 2 Recommendations (need to measure efficiency 

of service and service access; complete classic walker grid for a measures) 

 Performance Improvement – 1 Recommendation (written analysis for effectiveness, efficiency, ser-

vice access and influencing factors for performance improvement) 

 

Although we do have some services that are not required to be accredited through CARF as they are 

not funded by MCFD or CLBC, we apply these standards to all Association programs to ensure the 

quality of services are throughout the organization.   
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Employment and Community Services Manual (ECS) 

These standards are for all programs who receive CLBC funding. 

 

Section 2 –Quality Individualized Serves and Supports  – 2 Recommendations 

These are general program standards for all programs who receive CLBC funding.   

Program/Service Structure – 1 recommendation (edit “Consent” form and have limited specific time for 

consent) 

Individual-Centred Service Planning, Design, and Delivery – 1 recommendation (Individual Service 

Plans need measurable objectives, and methods to be used to achieve objectives) 

Medication Monitoring and Management 

Employment Services Principle Standards 

Community Services Principle Standards 

 

Section 3 ECS – Employment Services – 1 recommendation 

These are program specific standards.  

Organizational Employment Services (OES)  - Skyline, Shredding, Lawn Mowing 

  1 recommendation   (need performance measurement for persons served) 

Community Employment Services (CES) – Supported Employment/Customized Employment/HYPE 

 

Section 4  ECS – Community Services – No Recommendations 

Community Integration – Passages/Leisure/HYPE 

Community Housing – CLBC Group Homes 

Supported Living – Semi Independent Living 

 

 



 

Children and Youth Services Manual (CYS)  

These standards are for all programs who receive MCFD funding.   

 

Section 2 – General Program Standards.  14 Recommendations.  

These are general standards for all Programs who receive MCFD funding. 

This is the first time our Children’s Services Programs have been surveyed under this manual and the 

recommendations are mostly policy driven, or staff development.  New policies are being developed 

that are organizational or program specific.  

The areas addressed in this section are as follows.   

 Program/Service Structure – 3 recommendations (Training for staff on suicide prevention and trau-

ma informed care practices; policy on Supervision; and documentation of supervision of personnel) 

 Screening and Access to Services – 1 recommendation  (need an interpretive summary to use in 

development of individualized plan) 

 Individualized Plan – 2 recommendations (use interpretive summary to prepare individualized plan; 

document specific objectives that are time specific) 

 Transition/Discharge 

 Medication Use 

 Non-Violent Practices – 1 recommendation (if restraint is used need a written plan how to minimize 

or eliminate  and review annually) 

 Records of Person Served  - 2 recommendations (staff need access to client files; release of infor-

mation forms need to be dated) 

 Quality Records Review – 5 recommendations (all five recommendations are regarding reviewing 

client records for accuracy, completeness, and quality) 

 

Section 3 – CYS – Core Program Standards – No Recommendations 

These are program specific standards.  

 Community Youth Development – Community Access Services 

 Diversion/Intervention – FASD 

 Early Childhood Development – IDP, Supported Child Development, Speech, Occupational Thera-

py, Physiotherapy 

 Group Home Care – MCFD Group Homes 

 

For more information about CARF please go to www.carf.org 
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HYPE 
We continue to grow and  would like to welcome Alexander, which we now have 24 participants 

throughout the week.   One of the great things about HYPE is the flexibility of the participants and staff.  

I continue to be amazed and filled with gratitude with how quickly everyone steps 

up and helps out when they are asked.  Whether it is helping someone with a 

CRADACL move, joining in to sort a mountain of pop bottles, or  teaming up to 

make friendship bracelets to sell at the snack shack .  Your positive attitudes are 

contagious! 

  

Special thank you to our Summer Student Claire—your positive attitude and teaching skills are to be 

admired. Everyone enjoys their opportunity to work at the Snack Shack.   

Welcome and thank you to Melysa McNeill who is spending the summer with us and making it possible 

for everyone to get a holiday.   

HYPE employment has also been very busy.  

Callie has been very busy promoting her photo business ‘C River 

Photography.  

Sarah has been working hard at ‘Jacks Snacks’.  

 

 

Feel free to “Like” and to follow them on Facebook   

Jacks Snacks became a reality for Sarah Minato on June 3
rd

 2017.  Jacks 

Snacks has just celebrated their 1
st
 birthday and have 

been involved in Markets and Social Media to share 

Jacks Healthy snacks to those furry legged loved ones. 

Sarah’s love for baking and her dog’s Jack and Henry 

provided an opportunity to start up her business of 

making healthy dog biscuits and specialized “pupcakes” 

for those special occasions.  If you’re looking for those 

special treats for your furry loved ones contact Sarah 

Minato @ 250 202 4033 follow her on                        

jackssnacks10 or Jacks Snacks on  

 

Thanks in advance for your support!  

              -  Sarah and Jack  

- Maureen Hunter 



Employment Services 

What a summer we are having! 

Congratulations to Andrew W. on his new job at Walmart and congratulations to Norman on his full 

time position  at Pacific Marine Construction .  Perseverance pays off.  Thank you to Christine for sup-

porting Andrew and Norman.    

Jody and the job seekers with Customized Employment have been very 

busy as well.  Jody just returned from Customized Training with An-

nette Borrows.  Laura Haight has started back with the Community 

Center and has taken on extra work with the  Sportsplex as well.  Last 

night Laurie was a host with chalk fest and did an excellent job!  Spe-

cial shout out  to Andrew C. and Patrick J. for stepping up to the plate 

and assisting Laura and Jody with take down.  Your help was greatly 

appreciated!   

We would also like to take the time to recognize Robert, Jordan and Char of the Janitorial crew  for be-

ing so flexible  and covering vacation shifts at 1153 Greenwood and Leisure. You guys rock! 

 

Creative Employment:  

There has been no summer slow down for us!   We continue to be busy with Confidential Shredding – 

Shout out to Dairy Queen for choosing us...we loved helping you free up all that storage space.   

Special thank you to the shredding crew (and the boom-board crew)  for working so hard to keep on 

top of all the work. Special thanks to Sam for doing such a great job on our building!  
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Congratulations to the Campbell River 

Special Olympic Coaches and Athletes 

who have earned a spot on TEAM BC.  

They have headed off to Nova Scotia to 

participate in the 2018 SO National Sum-

mer games. 

Gabe Young, Ashley Adie, Callum Maclagan, George Maclagan, Ann 

Jorgensen, Paul Aubuchon, Hazen Meade, Sandy Ott ,Nathan Luoma.   

Good Luck everyone!! 

- Maureen Hunter 



Have you ever thought about obtaining your cer-

tificate for a Community Support Worker: Sup-

porting Adults with Developmental Disabilities?  

Now is the perfect time as the College is starting 

the course on September 4, 2018! 

The course runs for only 13 weeks, including class-

room time and hands on practicum experience. 

Phone: 250-286-0391 or stop in our office:  

1153 Greenwood Street, Campbell River 

2nd River City Chili Challenge is coming this Fall! 

When: October 13, 2018 

Where: Spirit Square  

Time: 11:00am chili tasting 

  2:30pm judging 

 

Funds raised will go towards a 

new wheelchair accessible van for one of our group 

homes 

Our annual Camp Homewood trip is….  

October 2-4, 2018! 

We are all getting very excited! 

Questions can be directed to Cheryl 250-286-0391 

CAMP HOMEWOOD 

RIVER CITY CHILI  CHALLENGE 

COMMUNITY LIVING COLLEGE 



 

Links…. 

 

CRADACL:       www.cradacl.bc.ca 

Community Living BC:    www.communitylivingbc.ca 

Inclusion BC:      www.inclusionbc.org 

 

For more links to other organization, please visit our CRADACL website, 

under the links page. 

If you have an article, picture or would like to say a few words for the next 

newsletter: 

Please contact Jennifer in Administration 250-286-0391 or  

administration@cradacl.bc.ca 

Campbell River and District 

Association for Community Living 

1153 Greenwood Street 

Campbell River, B.C.   V9W 3C5 

“Helping People Help Themselves” 


