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CAMPBELL RIVER AND DISTRICT  

ASSOCIATION FOR COMMUNITY LIVING 



The Campbell River and District Association for Community Living provides and     

advocates for local services to support people of all ages with special needs, their 

families and caregivers.  

The Campbell River and District Association for Community Living’s philosophy is 

based on the fundamental belief that each individual and/or family has the right to 

work toward achieving a quality of life that leads to self-fulfillment and meaning. 

The basic concept that guides us is the individual and/or family centered approach.   
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Hello from the Board of Directors!  The Board of CRADACL is a governance board providing leadership on behalf 

of the primary stakeholders.  We are responsible for ensuring that the organization is managed effectively, effi-

ciently and ethically by the admin team.   

The board for the 2016-2017 term are Lesley Wasylyk, Terri Cranton, Peter Schwarzhoff, Lucy Newbert, Trisha 

Bro, Greg Johnson, Carol Ann Caufield and Pat Woods.  Rosemary Collins is on a leave of absence until January, 

while she works and pursues many adventures in Australia!  We are parents, professionals, community mem-

bers—all who care deeply about the services provided by this organization.  

Membership in the association is open to all….and only costs $5.00 for a year!  Please consider becoming a 

member soon—show your support and have a voice.  Members, who are not employees, can vote at the       

annual general meeting or any extraordinary general meeting. Just stop in to the Greenwood office and see 

Jennifer Holme.   

 - Lesley Wasylyk, President 
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Greetings all good people! 

Finally summer is here. Well sort of, the weather has 

been kind of dismissal. Our recent AGM however was 

not, I was very pleased with our AGM. It was truly a 

celebration of our accomplishments. I love the fact 

that we break bread together and give respect to 

those that deserve it. One such person would be Karen 

Merritt, who now has moved on. Thank you Karen for 

all your support and listening.  

I would like to welcome new board members, Pat 

Woods and Carol Ann Caulfield. Thank you for joining 

this wonderful group of people. I can’t express how 

much I appreciate their support and mentorship. 

I attended a workshop just recently on Home Sharing 

and Quality of Life. This is a very current issue as CLBC 

prefers in my opinion, to fund home share arrange-

ments rather than residential alternatives.  

Here are some points from that workshop I found    

interesting as it compares to our organization.  

What does quality of life mean? 

Experiencing a quality of life depends on whether or 

not a person’s needs are being met and whether or 

not they can make choices to change or improve 

things in their life. Since every person’s needs are 

different, it can be difficult to measure quality of life. 

It includes: 

 Personal development 

 Self-determination 

 Relationships with people 

 Social inclusion 

 Rights 

 Physical well-being 

 Emotional well-being 

 Material well-being 

 

 

 

A further breakdown: 

 
Let’s now do a mental report card on our ratings. 

Personal Development: 

We have EIP, HYPE, Supported Employment, SIL, Custom-

ized Employment, Palmer Place 

Self-determination: 

 A huge component of the above programs. 

Interpersonal Relationships: 

 Ironwood, CAS, Passages, Leisure, FAS, SCDP 

Social Inclusion: 

Ironwood, SIL, Palmer Place, SCDP, Supported Employ-

ment 

Rights: 

 Always as our mission statement says. 

Emotional well-being, physical well-being, material well-being: 

 Top marks 

 

A + to all! 

 

 - Greg Hill, Executive Director 

Quality of Life Framework 

DOMAIN INDICATORS 

INDEPENDENCE FACTOR 

Personal Development -Education 
-Personal competence 
-Performance 

Self-determination -Autonomy 
-Goals and values 
-Choices 

SOCIAL PARTICIPATION FACTOR 

Interpersonal Relationships -Interactions 
-Relationships 
-Supports 
-Recreation 

Social Inclusion -Community integration 
-Community roles 
-Social supports 

Rights -Human 
-Legal 

WELL-BEING FACTOR 

Emotional well-being -Contentment 
-Self-concept 
-Lack of stress 

Physical well-being -Health 
-Activities of daily living 
-Physical activities 

Material well-being -Financial status 
-Employment 
-Housing 
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By: Diane  Reuss 

Fun Days have arrived at Passages – 10 participants each on Wednesdays, Thursdays and Fridays are exploring 

the Campbell River and Comox Valley areas.  We have been mini-golfing, and swimming at the Comox Wave 

Pool.  We had picnics at Miracle Beach and in Courtenay.  We are planning to go to Mount Washington and to 

Seaview Farm and Errington the remaining weeks in July.  We are working on a schedule for 

August. The weather has been co-operating more or less so all of us have been out to picnics.  

We are not doing any scheduled in-door activities for the summer so we all can get out and 

about as we please – some of us will want to go to the outdoor pool. 

Our staff have been very busy and have become a good team in working together enabling all 

of us to enjoy daily activities; not an easy accomplishment with 35 participants and 18 staff!  It 

gets noisy sometimes and we have to be patient now and then but we all get along and are aware of each oth-

er’s needs so we can all have pleasant days at Passages. 

The music students had a recital on June 29 at the community centre – we had a good turn out and the stu-

dents performed well in spite of not having had much time to prepare and not being used to performing in 

front of crowds. 

We are wishing everyone a pleasant, healthy and safe 

summer season 2016! 

 - The Passages Group 

Experience is simply the name we give to  

our mistakes. 
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for the monthly singing with 

Joel! 



FETAL ALCOHOL SPECTRUM DISORDER (FASD) 

Myth:  

FASD is a woman’s issue.  

FACT: 

FASD is a social issue. Having the support of her partner is the main predictor of whether or not 

a woman will be able to stay away from alcohol; families are crucial in healthy pregnancies.  

____________________________________________________________________________  

Myth:  

Alcoholic beverages can be a source of nutrients, such as iron and antioxidants. 

FACT:   

The risks of any amount of alcohol in pregnancy far outweigh any potential benefits, and should 

be avoided. Nutrients should be obtained through healthy eating and supplements as recom-

mended by medical professionals.  

____________________________________________________________________________ 

Myth: 

A small amount of alcohol in pregnancy is safe for the developing fetus. 

FACT: 

No amount of alcohol use is safe in pregnancy or breastfeeding; social, regular and binge drink-

ing patterns all carry risk. Not every child exposed to alcohol in pregnancy will have FASD. It is 

hard to assess the less obvious impacts of alcohol use on development, but you can ask for help 

to understand your child’s needs even if they don’t have FASD.  

____________________________________________________________________________ 

Myth:  

FASD affects specific cultural communities. 

FACT: 

FASD can affect people of all cultures, ethnicities, ages and socio-economic backgrounds.  

                                                                                                                                            ~Asante Centre 

Myths & Facts 

Jenny McLeod, FASD Keyworker 6 



HENRY ROAD 
By: Angela Bemrose 

During most of the month of June, the client kept busy with her usual schedule: lunches out, Courtenay wave 

pool, visiting all of the programs.  The biggest highlight for the program was having CAYA come and do a training 

with touch chat with 3 of the regular staff.  The touch chat will be another way for the client to communicate 

with staff, family and friends.  

REC & LEISURE 
By: Barry Kerr 

Summer activities are in full swing. Lots of special outing’s to keep us fit and out of the building. 

April Point via Painters Lodge, Paradise Meadows, Mini Golf just to name a few. 

I wanted to thank the HYPE Program for lending us their barbeque. We used it at 

a picnic at the Elk Falls camp grounds. 

The community garden has lots of good looking veggies growing. Funny thing 

about our garden plot is last Fall someone donated some buffalo manure to the 

compost diva. She didn’t really have anywhere to store it so they just threw it into a garden plot. She couldn’t 

remember which one. Guess which one it was : )  
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ADULT SERVICES PROGRAM REPORT 
Happy Summer Everyone! Summer is typically a time when things slow down a bit; not so in the Adult Services 

world!  

Shellbourne Blvd opened its doors in April on a three month trial basis. Shellbourne is home to a youth with very 

complex care needs and is funded through MCFD. Congratulations to Amanda Donovan and the Shellbourne 

team; due to the excellent care they provide this youngster, MCFD has awarded us this contract on an on-going/

permanent basis. Great work everyone! 

There have been a couple of new individuals join our 1:1 Community Inclusion program. Many thanks to Angela 

for her support of the 1:1 staff and clients. As you can imagine, it can be challenging to keep track of multiple 

individuals and staff in multiple places at any given time of day. Angela has a knack for ensuring all feel support-

ed. 

As I mentioned in the last newsletter, one of the projects we are working on is a mentorship program for CRA-

DACL employees. Work continues on this project, several ideas have been generated, including the develop-

ment of a leadership program through our college. Look for more information on this in the fall. In the last 

newsletter, I asked for feedback on the following questions: 

1.What qualities and characteristics make for an excellent front line support staff? 

2.What specific skills (ie: training or knowledge) is necessary for an excellent front line support staff to    

possess? 

3.What qualities and characteristics make for an excellent supervisor? 

4.What specific skills (ie: training or knowledge) is necessary for an excellent supervisor to possess? 

To date, there has been little response. Please take some time to consider these questions and forward your 

feedback to Michelle Albrecht (michelle.albrecht@cradacl.bc.ca) or Allan McDonald 

(allan.mcdonald@cradacl.bc.ca). The information you provide helps in identifying the gaps in skill development 

and the areas in which we focus our training and skill building. 

 

 - Michelle Albrecht, Director of Adult Services 
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SHELLBOURNE HOUSE 
By: Amanda Donovan 

Hello to everyone from the Shellbourne house! 

 Very exciting news as we head into the summer months, as we have now signed the permanent contract. These 

past three months our team have been working towards getting this young man settled into his new home. This 

young man came to us as a nonverbal individual. He now has a vocabulary of approx. 90 words and can say a few 

sentences.  

We spend many days playing at the park and going for hikes on the trails. Through all 

the ups and downs, the Shellbourne team looks forward to the future opportunities 

to come, and watching this young man advance and grow. 

By: Angela Bemrose 

This program is busy orientating new staff to get ready for all the holidays needing to be covered.  At our next 

staff meeting, we will plan the date and time of our upcoming 1:1 meet and greet so all the 1:1 clients can meet 

some of their peers.  One of our 1:1 clients got a new job at Mac’s store, somebody else got a volunteer job    

visiting with seniors,  while a few others are still looking into acquiring employment.  Most 1:1 staff/clients are 

concentrating on being and staying active.  We have had clients bike riding, playing tennis, hiking, going to the 

gym, swimming and dancing!! 
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COMMUNITY ACCESS SERVICES (CAS) 
By: Agnes King 

The Tuesday, Wednesday, and Friday Friends had a lot of fun this Spring doing what they love best and that is, 

participating in activities outdoors.  Some of the activities were playing mini golf, barbeque and a scavenger 

hunt at Miracle Beach, wiener roasts at the beach, playing at the Waterpark, walks at the Spit and Beaver Lodge 

Lands, CAS Olympics, and swimming at the outdoor pool in the rain. For our year end parties, we had our picnics 

indoors because of inclement weather but had fun in spite of it. We had our farewell party to a youth who aged 

out and to Jayne White, Activity Worker. 

In May we had a parent and staff appreciation supper at Ironwood Place. As always, the food was delicious. 

Summer is usually quiet as we do not have any structured activities and the majority of our youth attend      

Summerside Express. 

A new method of transportation! 

Liz Whyte and Dallas Carrie 

Jayne White 

CAS Olympics in the rain... 
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EMPLOYMENT SERVICES 

Wow, Winter disappeared and now we are in the middle of Summer.  

Our creative employment has been very busy, our Lawn mowing business is in full swing ( 29 customers) - we 

would like to welcome Matti  and Andrew  to the lawn mowing crew! 

Our boom board production has had two record breaking months – great work guys!   

Our beautification crew has started us on the sea walk and around the down town core. 

We would like to congratulate Michelle on her new job at “Coastland Veterinary Clinic”- and a shout out to their 

Job Developer Christine Rondeau – great innovative work!  

We would also like to congratulate Bryan on his new job at Comfort Inn and Suites.  Thanks 

to Job Developer Eileen Cooksley for developing this position.   

Congratulations to Ryan on his new job at Badinotti Net Services. 

Congratulations to Dave on his job at Campbell River Net Loft. 

We would also like to thank Karmyn for doing a great job on the flower beds at 301 Dog-

wood/Ironwood Place/  our Triplex and 1153 Greenwood.  

Special thank you to Eileen and Darryl for the major clean up they did at 301         

Dogwood. 

Congratulations to William on his new position as a  “Little Caesars Pizza” wobbler. 

By: Maureen Hunter 

Pat and Maureen working hard! 
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SUPPORTED CHILD DEVELOPMENT 
By: Debbie Griffiths 

Hello everyone – happy summer from all the staff of the Supported Child Development Program! 

The SCDP has been humming along. Supports for children attending child care centres over the summer are in 

place and we take our hats off to all the early childhood educators who plan so many fun events to make the 

children’s summer enjoyable. 

Over the past few months SCDP staff had an opportunity to visit Sayward, Gold River, and Cortes Islands.  Staff 

brought information to share and listened to the unique needs of each community.   

This past year the SCDP staff worked with community partners to support a universal screening program in 

Campbell River. CRADACL was able to secure a small grant to assist with Early Years Clinics held in April and 

June, with another planned for September.  The Early Years Clinics are a drop-in for parents and their preschool 

children.  Service providers are on hand to provide developmental and/or behavioural screening; parenting    

information; and child care information.   Early screening gives parents/caregivers an opportunity to learn more 

about their child’s development and obtain resources/strategies to support areas in development where a child 

may be showing some vulnerability.  Community partners continue to work together to pursue funding to     

support and expand this initiative.  

Wishing you many sunny days from the staff of the SCDP. 

We wish you all a “safe” and “happy” 

summer! 

   - From the gang at Nikola! 

A big bouquet to the Leisure program 

for making their flowers/garden look 

so beautiful! 
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A special thank you to Eileen Cooksley and her 

crew for making it look so wonderful and such 

a nice welcome to everyone coming to 301 

Dogwood! 
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The past few months have been very busy for us as well.  We hosted a family dinner on 

March 17th; it was a great success- special thanks to the staff and participants who did a 

great job.  

Special thank you to Val and Tristian for doing a great job teaching the staff on how to take the bus, congratula-

tions on your new found independence!  

The Employment development side of HYPE is very busy helping the participants develop great work ethics and 

their resume; like Mickie who is wowing everyone with his energy and organizing skills at the food bank.  

 

We would like to take a few lines  to recognize the individuals who are working hard with their volunteer work 

that makes our community a better place.  

Trevor at the Salvation Army/Val at Cedar after school program/Dayne at the new Transition thrift store, Sam at 

the Restore/Chandelle recently started volunteering at Berwick, and as I mentioned Mickie at the food bank. 

These young people are setting a great example for everyone.  

 

We have taken on a few smaller jobs that were fun and a great team building exercise - Hype 

produced 2500  orange ribbons for Western Forest Products for their employees in honor of 

“The day of Mourning “ for forestry workers.  Also you may notice that the lighthouses in the 

down town core are a little brighter. The HYPE crew did a great job cleaning them up.  

 

With all of this going on, HYPE has still found time to grow 

this amazing garden!  

We would also like to say thank you to the two practicum   

students who have been a part of our program for the past 4 

months - Katie Luck and Justin Davies. Thank you for your 

help and you will be missed! 

 

Congratulations to our own Ruby Kennelly on being honored with “Employee of the Year” 

award.   

By: Maureen Hunter 
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Palmer Place garden’s just keep growing and 

growing……those veggies must taste good! 

The Registered Disability Savings Plan (RDSP) is a Canada-wide registered matched savings plan specific for 

people with disabilities.  

The money can be invested to grow– it is known to be one of the best Return on Investments. Depending on 

someone’s income, any money saved immediately triples in value. Once investment decisions are made, it 

can really start to grow!  

Come to the information session, and learn how to save for your future! 

When: Thursday, September 8, 2016  7:00pm—8:30pm 

Where: Ironwood Place 

Please RSVP with Jennifer at 250-286-0391 before September 2, 2016 
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The next Community Support Worker program is set to start September 6th. CRADACL employees can apply to 

pay their tuition through a payroll deduction plan and are eligible for a reduced rate ($999 instead of $1,500) by 

completing a prior learning assessment and receiving credit for the practicum portion of the program.  

Community Living College has been approached by Opportunities Career Services to collaborate on offering the 

Community Support Worker program to individuals who meet Opportunities criteria. This is an exciting partner-

ship opportunity for us with the potential to grow the college!  

The College has “irons in the fire” so look for other exciting things to come. 

Effective September 1st the Private Career Training Institutions Agency of BC (PCTIA), will transfer authorities 

and functions to the Private Training Institutions Branch (PTIB) of the Ministry of Advanced Education. These 

changes are designed to set higher quality standards and strengthen the reputation of the private training      

sector. This will bring about changes, not only to the manner in which we administer the college but to the     

actual curriculum itself. As we work through the transition process, changes will be announced.  

The Specialized Training Department of Community Living College has purchased 24 seats with Open Future 

Learning. Open Future Learning is an on-line training program specific to the field of developmental disabilities. 

Each training program consists of several interactive training modules. Students have 30 days in which to com-

plete a program. Modules consist of video, reflection exercises and learning assessments. The student’s work is 

automatically submitted to the program administrator (me) so that progress can be monitored. Certificates are 

issued at the completion of each program. Supervisors interested in registering staff for any of the programs can 

contact me, at michelle.albrecht@cradacl.bc.ca. There is a small cost for each program, however the cost is min-

imal. You can view samples of the programs at openfuturelearning.org  

COMMUNITY LIVING COLLEGE 
By: Michelle Albrecht 
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When: Saturday, August 27th 9:00am 

Where: 1153 Greenwood Street 

 

Volunteers needed!! 

There will be a hot dog stand  

 

Thank you to our Sponsors: 

 Ironwood Storage 

 Campbell River Baptist Church 

 Save-On Foods 

 Remax  

When: Thursday, September 8, 2016 

Time: 7:00pm—8:30pm 

Where: Ironwood Place 

 

*RSVP before Sept. 2 with Jennifer at  

250-286-0391 

When: Tuesday, September 6 3:15pm 

Where: 1153 Greenwood Street 

All staff are welcome to attend! 

Our Annual Camp Homewood trip is 

October 11, 12, and 13! We are all 

getting very excited! 

 

Please take the 11:30am ferry on Octo-

ber 11th from Campbell River, as the 

10:30am ferry is Dangerous Cargo and 

we cannot board it. 

CAMP HOMEWOOD 

SUMMER MADNESS GARAGE SALE 

REGISTERED DISABILITY SAVINGS PLAN 

(RDSP) INFO SESSION 

GENERAL STAFF MEETING 
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Links…. 

 

CRADCL:       www.cradacl.bc.ca 

Community Living BC:    www.communitylivingbc.ca 

Inclusion BC:      www.inclusionbc.org 

 

For more links to other organization, please visit our CRADACL 

website, under the links page. 

If you have an article, picture or would like to say a few words for 

the next newsletter, please contact Jennifer in Administration     

250-286-0391 

Campbell River and District 

Association for Community Living 

1153 Greenwood Street 

Campbell River, B.C.   V9W 3C5 

“Helping People Help Themselves” 


